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Objectives

�‡�Z���À�]���Á���}�(�������^�d�[�•���t�}�Œ�l�(�}�Œ�������^�µ�Œ�À���Ç
�‡Survey Project Objectives
�‡Survey Results
�‡Survey Key Takeaways & Summit Report

�‡2022 AAST Year-In-Review 
�‡Review of AAST Offerings



Belonging 

Maslow's Hierarchy of Needs: Definition, Theory & Pyramid -
Video & Lesson Transcript | Study.com

By belonging to a group, we feel as if we are a part of 
something bigger and more important than ourselves.

https://study.com/academy/lesson/maslows-hierarchy-of-needs.html?src=ppc_bing_nonbrand&rcntxt=aws&crt=&kwd=SEO-PPC-ALL&kwid=dat-2329040505669481:loc-190&agid=1235851302596746&mt=b&device=c&network=o&_campaign=SeoPPC&msclkid=627159f1552d14f2d6ef3dfb4fe2feca
https://study.com/academy/lesson/maslows-hierarchy-of-needs.html?src=ppc_bing_nonbrand&rcntxt=aws&crt=&kwd=SEO-PPC-ALL&kwid=dat-2329040505669481:loc-190&agid=1235851302596746&mt=b&device=c&network=o&_campaign=SeoPPC&msclkid=627159f1552d14f2d6ef3dfb4fe2feca


AAST WORKFORCE SURVEY & REPORT
2021-2022



AAST Workforce Survey

�‡Rationale:
The AAST Board of Directors sought to better understand current and anticipated market 
conditions in the field of sleep technology and better prepare those in the profession to address 
or adjust to those trends.

�‡Dissemination:
AAST sought feedback from a broad spectrum of professionals who influence and provide sleep 
therapy, including physicians, dentists, nurses, sleep managers, technologists and durable 
medical equipment (DME) providers. AAST conducted outreach to organizations representing 
�š�Z���•�����]�v���]�À�]���µ���o�•���š�}���Œ���‹�µ���•�š�����]�•�š�Œ�]���µ�š�]�}�v���}�(���š�Z�����•�µ�Œ�À���Ç���š�}���š�Z�}�•�����}�Œ�P���v�]�Ì���š�]�}�v�•�[���•�š���l���Z�}�o�����Œ�•�X

�‡Goal:
The ultimate goal of this pan-industry survey is the creation of a report that showcases the 
perspectives of these different stakeholder groups about the future of sleep technology.



AAST Workforce Survey 

�‡Educational Grant Sponsored by Philips

�‡Survey Open April 10 �t May 31, 2021

�‡1,303 respondents

�‡Results Released September 3, 2021 



About Respondents

�‡How many years of experience in sleep technology do you have?
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About Respondents

�‡In which state, province or territory are you located?
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About Respondents

�‡Which of the following best describes your current work 
environment?
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About Respondents

�‡What is the number of beds in your facility?
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Workforce Survey Takeaways & 
Highlights



Workforce Survey Mutual Takeaways:
(AAST, AASM & BRPT)
1. Increase in home testing 
2. Decrease in testing volumes in center
3. Increase in virtual care 
4. Need for increased critical thinking/problem solving 

skill sets 
5. Large number of sleep technologists in the field > 20 

years 
6. Educational level of the sleep technologist 



What the Survey Tells Us

Shift to more home sleep testing being done
�‡25% of survey respondents, report decreasing in-lab studies
Increase in technology/Growth opportunities in sleep technology 
�‡Home sleep testing/portable sleep testing 
�‡Virtual care/telehealth
�‡Consumer wearables/data collection 
�‡Automated scoring technologies 
�‡AI/machine learning scoring technologies



Where is Sleep Testing Going

�‡The greatest growth for sleep technology is in home sleep 
technology, virtual care and telehealth. 

�‡HSAT, AI, and remote PAP titration and management are the future of healthcare 
delivery.



Aging Sleep Technologists

�‡High number of aging sleep technologists in the field over 20 years

�‡Many sleep technologists are not aware of new opportunities and are not 
prepared to assume those roles

�‡Additional education, soft skills and critical thinking skills, as well as adaptability, are 
areas of opportunity to help prepare sleep technologists for these new career paths. 



Future of the Sleep Technologist 

While there is generally confidence in and a desire to 
increase the role of the sleep technologist in patient 
screening and education, their lack of adaptability, 
knowledge of complex cases and critical thinking skills 
are seen as significant areas of opportunity.



Educational Opportunities

�‡Education GAP

�‡51% of survey respondents noted no programs related to PSG Technology

�‡Technologists lack knowledge of complex patient management 

�‡Technologists need targeted education related to an increased role 
in patient education and screening

�‡�W���š�]���v�š���•���Œ�����v�]�v�P���(�}�Œ���•�o�����‰�����]�•�}�Œ�����Œ�•���Z���•���]�v���Œ�����•�����U�����µ�š�Y

�‡Screening increase is greater amongst clinical coordinators and respiratory 
therapists compared to sleep technologists



Educational Opportunities Cont. 
�‡There is an increased need for sleep technologist education in 
adaptability, patient education, and follow up.

�‡Tremendous opportunity around patient education (CCSH) roles.
�‡�t�Z�]�o�����š�Z�����•�µ�Œ�À���Ç���Œ���•�µ�o�š�•�����o�•�}���]�v���]�����š�����}�‰�‰�}�Œ�š�µ�v�]�š�]���•���]�v�Y

�‡Remote CPAP adherence monitoring
�‡Patient screening
�‡Patient education

�‡�Y�����µ�����š�]�}�v���o���}�‰�‰�}�Œ�š�µ�v�]�š�]���•���u�µ�•�š���Œ�������Z�������}�À�������v����
beyond these topic areas. 



AAST Workforce Summit 

�‡AAST Hosted Summit in Chicago, IL - April 2, 2022 
�‡25+ Participants included:

�‡AAST
�‡AASM
�‡BRPT
�‡Behavioral Sleep
�‡Industry



AAST Workforce Summit Agenda
I. Advancement in HSAT

�‡Laura Linley, CRT, RPSGT, FAAST
�‡Seema Khosla, MD, FCCP, FAASM

II. Advancement in AI
�‡Sam Rusk

III. Advancement in Education
�‡Kathryn Hansen, BS, CPC, CPMA
�‡Laree Fordyce, CCRP, RPSGT, RST, CCSH, FAAST

IV. Changes in the Workforce
�‡Andrea Ramberg, RPSGT, CCSH
�‡LTC Scott Williams, MD, FACP, DFAPA, FAASM



Advancement in HSAT

�‡HSAT has become the preferred method for sleep testing for OSA. 
This likely was accelerated by the COVID-19 pandemic. 

�‡To set sleep technologists up for future success, conversations 
�u�µ�•�š���������Z���o�������Œ�}�µ�v�����•�o�����‰���š�����Z�v�}�o�}�P�]�•�š�•�[�����µ�Œ�Œ���v�š�������µ�����š�]�}�v���o��
needs, as well as the future roles sleep technologists may have 
related to patient care.

�‡Also, sleep professionals, vendors and insurance companies (to 
offer payor perspectives/ expectations) work collectively in order 
to find success with HSAT and overall patient treatment



Advancement in AI

�‡Thanks to the introduction of AI in the sleep clinic, sleep 
technologists are able to simplify each step of the patient 
care process. 

�‡Screening.
�‡Diagnostic.
�‡Treatment.



Advancement in Education

�‡The sleep community as a whole must collaborate to facilitate 
change.

�‡The role of the sleep technologist is drastically different than what 
it looked like in the past. 

�‡Sleep care is moving away from relying on level one 
polysomnography (PSG) professionals and more towards sleep 
technologists who are certified in not only testing but also patient 
care (i.e. the CCSH role).

�‡With an increased population of people now experiencing sleep 
disorders, level one PSG is becoming reserved for those who are 
medically complex or pediatric patients. 



Changes in the Workforce
�‡New certifications and educational opportunities can show 

professional competence will be crucial for solidifying and 
reestablishing careers in sleep. 

�‡Certification in Clinical Sleep Health (CCSH) is becoming more widely 
���v���}�µ�Œ���P���������•���]�š�����o�o�}�Á�•���•�o�����‰���š�����Z�v�}�o�}�P�]�•�š�•���š�}���^�Á�}�Œ�l�����]�Œ�����š�o�Ç���Á�]�š�Z���•�o�����‰��
medicine patients, families and practitioners to coordinate and manage 
�‰���š�]���v�š�������Œ�����Á�Z�]�o�����]�u�‰�Œ�}�À�]�v�P���}�µ�š���}�u���•�X�_

�‡1) work with key stakeholders via partnerships to foster Breakdown of years of 
experience working in the sleep field by survey takers.

�‡2) develop a clear outline of the various sleep career paths (i.e. sleep coach, 
sleep navigator, sleep educator) with set education noted for each

�‡3) identify testing domains and areas in which sleep technologists are lacking 
expertise; and

�‡4) develop ways to facilitate improvement.



AAST Workforce Summit Takeaways
�‡Collective takeaways and goals from the summit and the 
presentations include:

I. Redefining sleep technology and advocating for the 
importance of the profession by creating a path for sleep 
technologists that allows for growth and retention

II. Embracing change in health care and viewing technology as 
an opportunity

III. Developing education that drives critical thinking in terms of 
career development

IV. Understanding revenue billing opportunities and how they 
will broaden the sleep technologist field



Summit Summary
Several educational needs have been identified that provide 
direction for AAST and sleep technology educators

�‡Entry level PSG technology certificate and degree programs
�‡Targeted education for experienced technologists

�‡Advanced patient assessment and knowledge of complex sleep/medical issues
�‡Focused patient education training
�‡Targeted virtual care training
�‡Follow-up and care plan management

�‡Broader level of education



AAST Workforce Summit Report
�‡Conclusion:

�‡�Z���‰�}�Œ�š���‰�µ���o�]�•�Z�������]�v�������^�d�[�•�����î�•�Ì�Ì��
publication 

�‡Available at 
www.aastweb.org/a2zzz

http://www.aastweb.org/a2zzz




Volunteering 
�‡Those who volunteer have a 27% better chance of gaining employment
�‡6 of 10 hiring managers see volunteerism as a valuable asset 

(careerbuilder.com) 
�‡92% of HR executives agree that contributing to a nonprofit can 

�]�u�‰�Œ�}�À�������v�����u�‰�o�}�Ç�����[�•���o���������Œ�•�Z�]�‰���•�l�]�o�o�•
�‡66% of volunteers give their time to improve their community
�‡83% give to what they care about 
�‡96% of volunteers reported the action enriched their sense of purpose 

in life
www.volunteerhub.com

http://www.volunteerhub.com/


2022 YEAR-IN-REVIEW
How AAST is Your Partner



�t �Z�}�����Œ�����D���u�����Œ�•�����Œ���Y

�‡AAST Member Job Roles
�‡68% Sleep Technologist 

�‡15% Sleep Manager

�‡4%Sleep Health Educator

�‡4% Respiratory Therapist

�‡4%Other 

�‡3%Clinician

�‡2%Academic Program Director/Program Faculty

Other includes Dental Hygienists, EEG Technologists, Sleep Support/Staff, and Students.



AAST FY2022 Membership
�‡2,700+ members were eligible to receive:

�‡Exclusive member access to �î�ì���(�Œ�������������[�•��including members-
�}�v�o�Ç�����î�•�Ì�Ì���������[�•��

�‡Discounts on all education, CCSH resources, and Career 
center

�‡Annual CEC certificate transcript tracking
�‡6 month & 18 month memberships options

�‡Growth
�‡504total new members in FY2022

�‡Retention
�‡73% renewal rate 

�‡FY21 Year End = 2,989 / Total FY22 Renewals = 2,205

2,704members 
as of September 30. 

(Membership Cycle opens October 1 annually.)



Annual Updated 2022 Technical Guidelines

These technical guidelines approved by the Board of Directors 
serve as in-depth professional references for sleep technologists.

I. Positive Airway Pressure (PAP) Acclimation and Desensitization 
II. Patient Assessment and Vital Signs Measurement and 

Documentation 



Annual Call for Nominations & Volunteers
�‡Board of Director Nominations

�‡16 applications received for open board positions in 2022

�‡Call for Volunteers
�‡9 applications received for the 3 open committees in 2022

�‡All new committee volunteers slated across open committees

�‡Strong drive for participation at the committee & leadership level! 

�‡The AAST Board of Directors invites you to consider applying to be 
a volunteer member. Call for Volunteers opens September 1 
annually. With several committees to choose from, you are sure to 
find one that matches your area of interest and expertise.



AAST Fellowship Program

�‡Recognizes AAST members annually 
with:

�‡Significant and sustained 
contributions to the field of sleep 
technology

�‡Prominent leadership
�‡Professional service
�‡Influence and achievement in clinical 

practice, education or science



2022 Class of Fellow Inductees
�‡Amy Korn-Reavis, MBA, RRT, RPSGT, CCSH, FAAST
�‡Daniel D. Lane, MAPsy, BS, RPSGT, CCSH, FAAST
�‡Debra A. Guerrero, MS, RPSGT, CCSH, RRT, FAAST
�‡Lisa M. Bond, RPSGT, RST, FAAST
�‡T. Massey Arrington, MBA, RPSGT, RST, CCSH, FAAST
�‡Michael Furgason, RPSGT, RST, CCSH, FAAST



And a Thank You to our Prestige Partners!
Sapphire Partners

Ruby Partners



REVIEW OF AAST OFFERINGS



2022 Educational Offerings
�‡Fundamentals of Virtual Patient Monitoring e-Learning 

Modules
�‡Launched - May 2022

�‡Funded by an Educational Grant Sponsored by Philips. 
�‡4 modules based on utilizing connected technologies to 

improve clinical outcomes. 
�‡Building a Remote Patient Monitoring Coaching Program
�‡Care Orchestrator Report Development Tools for Successful Patient 

and Program Management
�‡Data Management in Patients With Sleep Disordered Breathing
�‡Remote Patient Monitoring - Case Studies



2022 Educational Offerings
�‡These workbooks and e-book versions are 

designed to be accompanying material resources 
to their e-Learning Module Series 

�‡Advanced Pediatrics 
�‡Launched - May 2022

�‡Fundamentals of EKG
�‡Launched - August 2022

�‡Virtual Patient Monitoring    
�‡Launching �t Q1 2023



Enduring Education: 
Advanced Pediatrics Series
�‡Aimed at assisting sleep health professionals to 

become proficient in pediatric care and to prepare 
for the Board of Registered Polysomnographic 
Technologists (BRPT) Pediatric Sleep Certificate 
Exam. 

�‡7 Modules + Addendum of Resource Materials
�‡Pediatric Polysomnography
�‡Pediatric Scoring
�‡Pediatric Sleep Development & Sleep Related Breathing 

Disorders
�‡Pediatric Treatment Options & Guides
�‡Pediatric Insomnia & Circadian Rhythm Sleep Disorders
�‡Pediatric Parasomnias & Hypersomnias
�‡Pediatric  Sleep & Medical Disorders in Special 

Populations
�‡Addendum



Enduring Education: 
CCSH Modules and In-person Workshops
�‡To provide a means for those with their RPSGT 

credential to become eligible to earn their CCSH 
certification.

�‡RPSGT credential holders who have re-certified at 
least once are eligible for CCSH certification under 
this pathway.

�‡7 Modules + Case Study Scenarios
�‡Resources include

�‡CCSH Exam for Pathway 3 eligibility 
�‡CCSH Workbook

�‡Accommodated 10 BRPT Educational Grant Winners 
in 2022

�‡Held 48 in-person attendees in June and October 
2022



Enduring Education:
Fundamentals of EKG Series
�‡AAST online education module-based 

course focused on the essentials of EKG in 
polysomnography

�‡3 Modules w/Knowledge Comprehension 
Assessments

�‡Cardiac Anatomy and Physiology
�‡Cardiac Arrhythmias 
�‡Arrhythmia Challenges

�‡Utilizes PSG based recordings and case 
examples



Enduring Education:
Advanced Titration Series
�‡Online education offering dedicated to 

state-of-the-art titration technology and 
techniques.

�‡5 Modules w/Knowledge Comprehension 
Assessments

�‡Anatomy and Physiology
�‡CPAP and BPAP Titration Guidelines
�‡Adaptive Servo Ventilation (ASV)
�‡Noninvasive Positive Pressure 

Ventilation (NPPV)
�‡Average Volume Assured Pressure 

Support Auto EPAP (AVAPS-AE)



Coming in 2023! New Modules and Workbooks

�‡Adult Scoring Rules Module 
Series, e-Book/Workbook 
Resource focuses on;

�‡Adult Scoring Overview
�‡Adult Sleep Staging
�‡Respiratory Event Scoring



Coming in 2023! New Modules and Workbooks

�‡HSAT Module Series, e-Book/Workbook Resource
�‡Focus on the following areas:

1. HSAT Overview 
2. Appropriate Patient and Equipment Selection 
3. Patient Education: Treatment and Adherence 
4. Interpreting HSAT Studies 
5. Quality Assurance 



���î�•�Ì�Ì�Y�d�Z�����D���P���Ì�]�v�����&�}�Œ��� �̂o�����‰���d�����Z�v�}�o�}�P�]�•�š�•�X�X�X
BySleep Technologists....

�‡The ONLY Sleep Technologist Focused 
Publication
Editorials, lessons, research and news from 
the AAST and leaders from the sleep field.

�‡2 Free CECs Per Issue
AAST members may earn up to 2.0 AAST 
CECs by reading each issue.

�‡Free to Anyone and Everyone
The latest issue of theA2Zzzmagazine is 
available online to those who wish to learn 
more about this great publication.

�‡Quarterly Publication
TheA2Zzzis published quarterly and can 
only be found here on the AAST website.



Your Other Sleep Education Benefits
�‡RST & RPSGT Recertification: AAST has a vast library of career resources that set the 

standards for the field and provide clear guidelines and materials to help you prepare for  your 
initial certification and recertification.

�‡AAST Learning Center: Discover robust, online resources to maintain your certification 
through on-demand videos, advanced learning modules, conference recordings and more 
in the AAST Learning Center.

�‡AAST CEC Calendar: Use this calendar to seek out activities for CECs. All of the activities 
listed have been deemed of high quality and will meet the professional needs of sleep 
technologists.

�‡Educational Resources: AAST is uniquely made up of well-educated, knowledge seeking 
and sharing individuals, ensuring that we always have our thumb on the pulse of changes 
within the sleep field and provide updates through member resources and tools including 
blogs, technical guidelines and more.

�‡Online Transcript: Demonstrate that you have completed the continuing education 
requirements needed for your certification. Stay organized and easily see how many 
credits you have earned, as well as identify topic areas where you may want to consider 
an increased focus to round out your education.



The Community of Sleep-Care Professionals

AAST is the leader in continuing education 
helping sleep technologists adapt to changesin 

sleep medicine and technology.

Learn more on our improved website and Learning Center:  
www.aastweb.org



Now Live!
Improved Website Navigation and Learning 
Center
�‡Redesigned to better meet the needs of sleep care professionals
�‡Easy navigation; allows users to quickly and easily view the 

different types of educational products; ability to view more 
options at once

�‡���v�Z���v���������^searchability�_�W���h�•���Œ�•�������v���•�����Œ���Z���(�}�Œ���‰�Œ�}���µ���š�•���š�Z�Œ������
ways: by category, by type, and by keyword.



Website �t aastweb.org



Learning Center �t learn.aastweb.org



You AREthe AAST 
There is a positive link between a sense of belonging 
and greater happiness and overall well-being, as well as 
an overall reduction in mental health outcomes 
including:

�‡ Anxiety

�‡ Depression

�‡ Hopelessness

�‡ Loneliness

�‡ Social anxiety

�‡ Suicidal thoughts

https://www.verywellmind.com/what-is-the-need-to-belong-
2795393#:~:text=Effect%20of%20Belongingness%20Our%20need%20to%20belong%20is,clubs%2C%20sports%20teams%2C%20religious%20groups%2C%20and%2
0community%20organizations.

Fisher LB, Overholser JC, Ridley J, Braden A, Rosoff C. From the outside looking in: sense of belonging, depression, and suicide risk. Psychiatry. 
2015;78(1):29-41. doi: 10.1080/00332747.2015.1015867

http://snaresbrookprep.org/archives/news/year-1-learn-about-belonging



Thank You! 
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